LUTHERIDGE+LUTHEROCK MINISTRIES, INC.
APPLICATION FOR RETURNING SUMMER STAFF

Fill out the application completely. Save the form. Return the form by attaching it to an
e-mail as follows:
kridenhour@lutheridge.com if your first choice is Lutheridge
van@lutherock.com if your first choice is Lutherock

Please indicate site/position for which you are applying. Check all for which you wish to be considered.

Lutheridge Site Lutherock Site

Counselor Counselor

Outdoor Adventure Counselor

Lifeguard/Counselor

Counselor for Mentally Challenged

If all the positions at the site of your preference are filled, do you want to be considered for a position at the other
site? YES NO

PERSONAL INFORMATION

Name Nickname Male Female
(first, last)

Current Address City State Zip

Phone Cell Phone Email

Permanent Address (if different than above)

City State Zip
Date of Birth Age Social Security #
Driver’s License Number State T-Shirt Size
Name of Parent/Guardian First Last
(living at permanent address)
First Last

SCHOOL/WORK—You must have completed one year of college or work, post high school and be age 18
or older to be eligible to be on staff.

University or College
Freshman Sophomore Junior Senior Graduate Other
College Major

Occupation (if working)




CHURCH
Name of home congregation City State

Name of Home Pastor

Place of regular worship City State

Name of Pastor

AVAILABILITY
Dates of your spring break

Date you leave your current address

Earliest date in May/June you could begin

Latest date in August you could stay

Time off needed during summer months

PLEASE ANSWER THE FOLLOWING QUESTIONS

1. Why do you want to return to camp for another summer?

2. What would be the challenges for you this summer?

3. What’s one thing you want to do differently or improve on from last year?

4. Please give an example from last year of how you showed your ability/willingness to serve where you were
needed.




5. What do you see as the role of a returning staff person in a camp staft?

6. What piece of advice would you share with a new staff person?

7. How do you intend to keep camp fresh and exciting for yourself as well as your keeping your focus on campers?

8. Have you had any experiences or learned any skills in the past year that you think would make you a stronger
staff member?

9. How’s your faith life? Where are you spiritually? What is your involvement in the church?

10. Is there anything else you like for us to know about yourself?




Please remind us of the following certifications you may hold

Water Safety Instructor Expiration
American Red Cross Lifeguard Expiration
CPR Training Expiration
First Aid Training Expiration
Wilderness First Aid Training Expiration
EMT Training Expiration
Commercial Driver’s (Bus) License

Please respond to the following:
Lutheridge and Lutherock provide “a place apart” for both campers and staff to live a different way than
often experienced in everyday life. We recognize that for staff some differences may exist between the
Personnel Policies and the accustomed collegiate lifestyles, especially in regards to alcohol and sexual
activity. Therefore, employment might require adjustments on the part of the staff person.

I have read and understand the personnel policies of LLMI and have no problem abiding by them
this summer if hired.

I have read the personnel policies of LLMI and would like to discuss/ask questions regarding
them in my interview.

Do we have permission to look at your Facebook page? Yes No

AFFIRMATIONS

It is the mission of Lutheridge+Lutherock Ministries to provide a program and a place where and in which
campers grow spiritually, socially, physically and mentally, providing positive role models. A counselor’s
example is most important in achieving this objective.

With the Lutheridge+Lutherock Ministries mission in mind is there anything else that you would like us to
know while considering your application for employment? In particular, have you ever been convicted of
any crime related to illegal drugs, DWI or the mistreatment, abuse or molestation of children? A conviction
will not necessarily disqualify you for employment. A criminal background check will be done for all appli-
cants offered a contract for employment.

Applications that willfully provide false or misleading information or failing to disclose relevant informa-
tion shall be grounds for rejection of an application, later disciplinary action up to and including dismissal,
or criminal prosecution. Dismissal from employment shall be mandatory in any case in which a false or
misleading representation is made in order to meet position qualifications.

Anything we need to know in this regard?

After filling out the application in its entirety. Save the form and return it by attaching it to an e-mail
as follows:

kridenhour@lutheridge.com if your first choice is Lutheridge

van@lutherock.com if your first choice is Lutherock
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